LOVE THE LOST MINISTRY MISSIONARIES:
COVENANT:

WHO WE ARE?
Legal Identity of Incorporated Corporation, “Love the Lost. Inc” The purposes for which this corporation has been organized are as stated in the Certificate of the purposes for which this corporation has been organized are as stated in the Certificate of The Corporation is organized exclusively for charitable, religious, educational and scientific purposes, including for such purposes, the making of distributions to organizations that qualify as an exempt organization under section 501(c)(3) of the Internal Revenue Code, or the corresponding section of any future federal tax code. Love The Lost, Inc.'s mission is to equip persons to lead their communities through teaching and discipleship.
QUALIFICATIONS TO BE THE LTL MISSIONARIES:
To become a Love the Lost. Inc missionary, you must meet certain qualifications, including:
· Discipleship: Be able to teach and model what it means to follow Christ. Through regular prayer, meeting as needed, follow up with the God’s words in the small groups in the Family Fellowship are the Discipleship Ministry. 
· Interpersonal skills: Be able to relate to others with due respecting the personal or individual values:
· Cultural sensitivity: Respect other cultures and ethnic groups, and avoid behaviors that are culturally insensitive Cross-cultural communication: Ability to build relationships and effectively communicate with people from diverse backgrounds. An able to share the faith in their own heart languages so that they may be fully inspired through the Holy spirit to accept Christ as their personal Lord and savor.
· Language acquisition: Willingness and ability to learn a new language. Teachability heart with receptive mind is always honored.
· Adaptability: Flexibility to navigate challenging situations and changing circumstances. 
· Resilience: Capacity to persevere through setbacks and maintain a positive attitude in demanding environments. 
· Flexibility: Be flexible and tolerant of ambiguity 
Evangelism: 
Have skills in evangelism like witnessing, winning souls, building believers, training faithful disciples and sending to win other through Spiritual Multilocational Methods of searching souls, saving spirits and serving the Savor forever and more. Actively sharing the Gospel message through preaching, teaching, and personal testimonies. Seek always the different strategic opportunity to wetness Christ in searching souls, saving the lost spirits and serving the savor.
Cultural Adaptation:
Learning the local language and customs to effectively communicate the Gospel message to the local different status groups of lost world. 
Churches Planting— It’s a heart of God. We belief that we belong to Universal congregation from the town and states as a local body of Christ. Churches and cell groups planting according to the legal and ethical status of each countries.
Biblical knowledge: Strong understanding of the Bible and theological principles to teach and preach accurately. Although, Theology without Missiology is half done. Yet, an empty stomach never shares their meals to hungers. It’s as always but not required to have better understanding of the scripture.
Community Engagement
Building relationships within the community to identify needs and potential converts. 
Leadership Development:
Identifying and training local leaders to sustain the church after the missionary departs. Bamboo shoots are not cammed bamboo because it’s tall enough. But due to it’s innumerable tiny baby shoots after generation to the generation to come. Similarly, a successful minister is the one who develop and hand pout the leadership to the next level of leadership from the same local small groups from the local Churches.
DEVINE QUALIFICATION OF LOVE THE LOST CHURCH PLANTING MISSIONARIES
Desire to Lead (1 Timothy 3:1)
Paul says in verse 1: “If anyone aspires to the office of overseer, he desires a noble task. “Gospel is a mandatory as a child of God of course none of us have been excepted from witnessing Christ as the Lord and savor to the lost world. Yet, if anyone desires to serve as a missionary as a called and Invision servant one needs to show full commitment for the Lord as Isaiah did.


Personal Integrity (1 Timothy 3:2-3
 All about personal character or integrity:
“Therefore, an overseer must be above reproach, the husband of one wife, sober-minded, self-controlled, respectable, hospitable, able to teach, 3 not a drunkard, not violent but gentle, not quarrelsome, not a lover of money.”
To be “above reproach” literally means, “blameless or free from accusation.” Another way of putting it is: is he or she a man/ woman of such high character that even if someone ever levied a false accusation against him or her it would never stick. People would know it was false because they know he’d never do anything like that. As one commentator put it, “not only does he have a good reputation, but he deserves it.
Pornography, adultery, homosexuality, or any other sexual perversion are out of bounds for men who are called to be missionary. LTL Missionaries must be heterosexual men who if married, take their marriage vows seriously and reject sexual immorality in every form. 
Missionaries are men and women who honor God not only in their profession but even in their sexuality. Is he temperate, self-controlled, and respectable? LTL Servants should be of moderation, with a strong self-governance, having earned the respect of those around them. They should also be hospitable which literally means, “a friend of strangers.” They should be friendly to both those inside and outside of the church. They shouldn’t be a drunkard or addicted to anything for that matter. Missionaries shouldn’t be quick tempered or easily angered either. Nor is he or she argumentative or a lover of money. 

Capable (v. 2)
This is important because one must know the faith to teach and protect it - That is, they must be able to share, teach, and communicate the doctrines of the Christian faith. 
And when we think of this our mind often goes to preaching. And of course, being “able to teach” is more than just preaching, but it doesn’t necessarily exclude it.

Family Leadership (vv. 4-5)
They desire the work, they’re men and women of Godly character, they’re capable disciples making leaders and they lead their families well. Paul says, “He must manage his own household well, with all dignity keeping his children submissive, for if someone does not know how to manage his own household, how will he care for God's church? “We have a Godly home and family. They’re children under control and respectful. That doesn’t mean they have a perfect family and that things don’t go wrong child don’t get out of line. Paul of course is speaking in general terms here. Overall, he has a wonderful family and kids. If a man doesn’t lead and shepherd his family well, how on earth can we expect that man to lead and shepherd Christ’s church? Isn’t that what we’d call good old fashioned common-sense? There for family first after God must be our theory in the Mission fields. 

Spiritual Maturity (v. 6)
Fifth, our LTL staffs must not be a recent convert. Why? Because “he may become puffed up with conceit and fall into the condemnation of the devil.” 
Paul warns against quickly propping men into positions of leadership. Everyone needs time to mature spiritually. New believers need to spend time simply sitting under the preaching of the word to grow in Godliness, which inevitably takes time. 

Good Reputation with Outsiders (v. 7)
But in verse 7, he switches gears because not only does your reputation within the church matter, but an elder’s reputation outside of the church matters as well. “Moreover, he must be well thought of by outsiders, so that he may not fall into disgrace, into a snare of the devil. “Everyone everywhere should be able to point to our LTL Staffs and say that man right there is, “above reproach, the husband of one wife, sober-minded, self-controlled, respectable, hospitable, not a drunkard, not violent but gentle, not quarrelsome, not a lover of money.

SUMURIZATION OF ABOVE ALL DESCRIPTIVE LTL MISSIONARIES’ LEADERSHIP QUALIFICATION:

1) A mature Christian, not a new/young believer (1 Tim. 3:6)
2) An exemplary, Godly leader in his marriage and family (1 Tim. 3:4–5) 
3) Self-controlled and disciplined in his personal habits (1 Tim. 3:2–3) 
4) An exemplary steward of his financial resources (1 Tim. 3:3)
5) A man of observable, proven Godly character (Titus 1:8)
6) Skilled in the study, teaching, and defense of God’s Word (Titus 1:9) 
7) Able to recognize and combat all types of false teaching (Titus 1:9) 
8) Courageous enough to confront sin and error (Titus 1:10–13)
9) Able to plant and replant churches, cell Bible study groups in different new locations locally, regionally, nationally as well as Internationally if possible. (acts:1:8)

A missionary in church planting is primarily responsible for entering a new area, sharing the Gospel with individuals who may not have heard it before, making disciples, and ultimately establishing a new, self-sustaining church community by teaching believers, developing leadership, and organizing them into a functional church structure, often requiring cultural immersion and language acquisition to effectively reach the local population. 

LTL Missionaries Jobs. Descriptions (Standard of Perforations):
	S/N
	MINISTRIES
	WEEKLY
	MONTHLY
	YEARLY

	01
	First Fresh relationship with
	5
	22
	264

	02
	Sharing Christ to
	3
	13
	156

	03
	Winning in Christ (Prayer)
	1
	4
	48

	04
	Building Won souls in Faith
	1
	3
	36

	05
	Training true Disciples 
	
	
	05

	06
	Sending as a Missionary to plant new church
	
	
	01 (New Church Plant)

	07
	To Be actively involve in ltl mission-missionary need to at least plant new church
	
	
	Every 1-2 years

	08
	Involve the LTL Weekly prayer zoom meeting
	weekly
	
	

	09
	Actively involve in National and International missionary minuting
	
	Every 3 months
	

	10
	Have dailly Devotion with disciples in the churches
	
	
	

	11
	Local or regional prayer Ministry reporting Meeting 
	
	monthly
	

	12
	Written Ministry  reporting to LTL US Board of Directors
	
	Monthly
	

	13
	Self-Managing wholistic health
	
	
	

	14
	Facilitating counselling, prayer, teaching and preaching to local congregation 
	dailly
	
	

	15
	Fund raising and supporting LTL Global Vision.
	
	
	



Ministry Title: Love the Lost Minister/ Missionary pastor/ Leader
Missionary Ministry Summary: Responsibilities could include evangelism, discipleship, leadership development and training, volunteer coordination, and a variety of other tasks. New Churches planting, developing small Bible study Groups, prayer groups, students and professional Ministries, Creating and crafting new inventive evangelistic Strategies accordingly needs base ministries.
LOVE THE LOST MISSIONARY DUTIES AND RESPONSIBILITIES 
1) Always seeking ample opportunities to share or wetness Christ to the Lost communities’ Individual.
2) Be Affirmative towards the Gospel and have the individual receive Jesus as their personal Lord and savor.
3) Build the new believers in God’s words through daily, devotion, prayer and by involving them in daily Ministries activities like Bible study small groups.
4) Train the faithful disciples ( 2 Tim 2:2) to win other jointly and individually in their own local effective Ministry fields.
5) Provide spiritual guidance to congregants
6) Serve as a church leader, positively and consistently representing our faith
7) Draft and deliver sermons
8) Assist with community outreach Ministries either health care, Education, social services
9) Oversee prayer or bible study small groups
10) Develop Evangelistic Ministry plan and projects to encourage spiritual growth of the disciples.
11) To be able to actively serve as a true leader in leading the planted churches.
12) To be able to plant and replant a new church at least every other or following years.
13) TO be actively lead and have active leader to be part of Love the lost weekly prayer and leadership Empowerment Sunday evening Meetings.

Missionaries under suspension:
If above written tasks have been not honored and accomplished for over more than 3 months, the LTL Board exercised full authority to stop the regular benefits like Ministry and Personal supports abruptly with clear written explanations.

Termination of LTL Missionaries:
1) The hired Love the Lost Staffs may be terminated by action of the Leadership Committee in the following situations:
2) Failure to participate in any regular local Church services for one year without an explanation acceptable to Leadership Committee.
3) Failure to participate in any LTL designated weekly, monthly or annual virtual Events like prayer, Leadership Empowerment training and staff meeting as well.
4) Participating in criminal or unholy activities without repentance and properresponse to Love the Board of Directors’ discipline (Galatians 5:19-21).
5) Creating chaos and conflicts in the local congregation plus LTL local Board (Titus3:10).
6) Not reporting Ministry written report to the LTL Board over 6 months without any causative reasons
7) Living an unrepentant, ungodly life; for example, the continued misuse of alcohol or drugs, adultery, murder, etc.
8) Not submissive to the LTL leadership authority.
9) Death of the Missionary

Love the Lost Staffs Restoration:

Upon confession and repentance, the former Missionaries may be restored or rehired to the open position by action of the Leadership Committee after several months or years of examination. (Luke 15:24)
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